If you send us examples of three of these types of gender bias, you can win
Gender Bias Bingo and receive a highly coveted Gender Bias Bingo t-shirt!

Visit www.genderbiasbingo.com to play!
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Glossary of Terms for Gender Bias Bingo

This is a short summary of terms for Gender Bias Bingo. A more detailed glossary is found at www.genderbiasbingo.com

Sanctions for Self-Promotion

When women receive push-back
for self promotion, reflecting tradi-
tional expectations that women
should be modest and self-effacing.

Attribution Bias

When maternal wall stereotypes
that mothers are less committed
and competent drive interpreta-
tions of behavior (e.g., when a
delay in completing a task is attrib-
uted to a mother’s lack of commit-
ment instead of unexpected intel-
lectual challenges).

Double Jeopardy

When gender stereotypes differ by
race/ethnicity, such as when
African-American women are seen
as “angry black women,” Asian-
American women are typed as
“dragon ladies,” and Latina women
as “fiery, hot-blooded Latinas.”

Role Incongruity

Bias stemming from a clash be-
tween gender stereotypes and
workplace norms, e.g. the “good
mother” who is always available to
her children and the “ideal worker”
who is always available for work.

Leniency Bias

When objective rules are rigidly
applied to women but leniently
to men.

Gender Wars

When gender bias against women
produces conflict among women.

Recall Bias

When people remember stereo-
type- consistent information better
than stereotype-inconsistent
information.

Frigid Climate for Fathers

Fathers who signal caregiving re-
sponsibility may trigger hostile
prescriptive stereotyping (re-
flecting the assumption that men
don’t belong in caregiving roles.)

Hostile Prescriptive Bias

Hostility expressed toward
women who do not behave accord-

ing to traditional expectations.




